Rosehill College

Job Description:  Teaching Staff

	KEY TASKS
	EXPECTED RESULTS

	1. Teach courses consistent with the New Zealand Curriculum and scheme documents appropriate to the learning needs of students.
	1.1
Curriculum and scheme requirements are implemented.

1.2
Learning objectives are appropriate for the culture, age, ability and individual needs of students

1.3
Subject content is effectively imparted through a range of effective teaching methods, learning activities, instructional material and appropriate technologies and resources are used

1.4
The expectations for students are clearly expressed, realistic and challenging

1.5
Emphasis is given to assisting students to learn for themselves

1.6
Evaluate and reflect on teaching techniques and strategies with a view to improvement



	2. Apply effective and positive classroom management techniques 


	2.1
A classroom code of conduct that ensures acceptable behaviour is clearly stated and consistently applied

2.2
The learning environment is positive and stimulating

2.3
The learning environment encourages respect and understanding, and is safe for all students

2.4
Student improvement and effort is acknowledged

2.5
Communication is clear and effective



	3. Student achievement is regularly assessed, results recorded, and reported on.


	3.1
Assessment policy is implemented

3.2
Accurate and up to date assessment results are recorded according to department policy

3.3
Reports are written in accordance with policy

3.4
Appropriate communication with parents, including presence at parent report evenings




	KEY TASKS
	EXPECTED RESULTS

	4. Contribute to and participate in Department activities. 


	4.1
Involvement in curriculum development

4.2
Negotiated and delegated tasks are carried out

4.3
Participation in Departmental meetings and other activities as required

4.4
Appropriate consultation with departmental managers



	5. Demonstrate a commitment to Professional Development
	5.1
Subject information and ideas are shared co-operatively and supportively.

5.2
Professional development goals are established and reviewed.

5.3
Professional development courses are attended and relevant information is shared with colleagues

5.4
An understanding of the Treaty of Waitangi is continued to be developed




	6. Participate in appraisal policy procedures

7. Carry out professional, administrative and pastoral  duties


	6.1
Appraisal procedure is completed.

6.2
Appropriate records are kept including PD courses attended.

7.1
Students attendance procedures are consistently implemented.

7.2
Information is disseminated as required.

7.3
Attend staff and house meetings

7.4
A sound knowledge of current issues and initiatives in education, including Maori education, is demonstrated.




	8. Demonstrate a willingness to contribute to the total functioning of the College


	8.1 Maintain effective working relationships with colleagues

8.2 Contribute positively to the life of the school and its community

8.3
Support and assist colleagues in improving teaching and learning.



	9. Te Reo me ona Tikanga
	9.1 Have an understanding of and skills in the appropriate usage and accurate pronunciation of Te Reo Maori.

9.2 Demonstrate an understanding of basic Maori protocols when opportunities arise




